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[bookmark: _GoBack]Background: The nurses are pivot members in medical institutions to ensure a balanced health care system. Nurse burnout is the greatest challenge facing nurses worldwide. High incidence accrued to job pressure and inability to balance work and social life such as emotional exhaustion, reduced personal accomplishment and stress contributing to decreased production, early resignation, and even death. Following such catastrophic events, most health facilities are understaffed, leading to low quality of services and burden to the remaining workers. Therefore, emphasis is made on identifying the causes, impacts, and possible mitigation strategies of nurse burnout at both primary and secondary levels.   
Objective: Understanding the causes of nurse burnouts, their impacts on the health sector, nurses, and general economy with possible mitigation strategies. 
Method: The research proposal focused on the behavioral system model theory to summarize and analyze the available information and extract data from thirty article reviews concerning the subject matter, impacts, and solutions.
Results: Based on the information, it is evident that nurse burnouts have a major impact on the health sector and the nurses' health. Early detection and mitigation are essential to reduce nursing burnout. 
Conclusion: Nurses are highly affected by their working environment that dictates high output with insufficient means of production. Early detection of nurse burnouts helps improve the health care system and establishing a supportive environment for the nurses. 
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